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Work-Related Stress Factors
Introduction 
Since all professions have specific stress-related factors, it is worth studying the various factors that influence stress in different workplaces. For instance, in the health sector, some factors bring about stress in the different levels of management. The study will apply the descriptive design where the population's study will be on various people in the hospital. The factors are unpredictable, uncertain, ambiguous, or at times uncontrollable. The research question is: what are the work-related stress factors affecting health workers in their workplace? In this regard, the research will tackle the factors like the nature of work and the demographic relationship affecting the management and workplace work.
Additionally, the work deadlines bring about pressure, especially during the work examinations and work appraisal. The family demands a home is also an aspect that also enhances the stress in the workplace (Saquib et al. 2019). Finally, job insecurity is also another factor that is influential in the stress related to work in workplace environments. The factors together are vital in describing the reasons why stress high or not in the workplace. 
Ethical Standards in Research 
The ethical principles will also be observed in the research paper. The respect for the person involved in the research is among the essential factors that will be in consideration. The researchers will mainly focus on respect for the individuals so that the individuals will make informed decisions when it comes to participating in the research. Complete information will be availed fully to ensure that the participants are not biased to one side due to questions from the interviewers (Resnik, 2018). For the persons who might not fully participate in the research, they should be considered too as part of the research. The participants will be availed for research only when there is a critical need to do so.
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